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A NEW FIRM FOR A NEW BUSINESS AGE 
 

Business cultures are changing. Old and trusted commercial 
models are fading into history. Companies are having to re-

invent themselves, and law firms are no exception. You need to 
make sure that the firm you join is one that sees the future as 

you do. 
 

In this new business age, Pinsent Masons is a new kind of law firm. 
Headquartered in London with over 400 partners globally, our offices stretch 
across the UK, continental Europe, Africa, the Middle East and Asia Pacific 
regions and we will open new offices in Dublin in 2017 and Perth, Australia in 
2018. We offer a full service capability across five key sectors: Advanced 
Manufacturing & Technology, Energy, Financial Services, Infrastructure and 
Real Estate. In each, our aim is to be market-leaders by combining 
exceptional legal advice with unrivalled market understanding. 

What distinguishes us is a single, powerful idea – that we are seamlessly one 
firm; agile, flexible, and focused on giving our clients a competitive edge – 
whether they’re a national supermarket chain, a regional business investment 
fund or a global technology business. 

So whether you’re based in our network of eight UK offices or somewhere 
overseas like Dubai, Hong Kong or Paris, you’re part of the same fluid 
network of talented people, working together. We see openness as a 
strength; our teams collaborate across different specialisms and support 
each other at every level. If you have a question, nobody’s too important to 
ask. We recognise talent early, and reward achievement on merit. 

The future we offer is one in which you can become much more than a first-
class lawyer. We’re looking to train and develop independent thinkers who 
are curious about the what, why and where-to-next of international business; 
innovators with the potential to become well-rounded and knowledgeable 
business advisers, with the ability to lead a new kind of firm into a very 
different age. 
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Preface 
 

Welcome to the KCL Law society’s commercial law guide for non- 
lawyers. Whether you’re a current student studying a non-law 
degree or a non-law graduate, whether you have already explored 
the field of commercial law or are completely new to it, we hope 
that the introductory yet insightful information contained in this 
guide will explain what you can be doing to prepare yourself to 
succeed in your journey of becoming a successful commercial 
lawyer.  
 
While all efforts have been made to ensure that the information in 
this guide is accurate, we highly encourage that you use this guide 
as a starting point and conduct your own research to further deepen 
your understanding.  
 
Although there are a multitude of legal careers available to non-law 
graduates this guide is primarily aimed at those hoping to become 
commercial solicitors, but advice provided in this guide can be 
transferred in relation to other legal professions. 
 
We wish you all the success in your career. 
 
If you have any questions, please do not hesitate to contact us.  
 
Best Wishes, 
 
Ray Lama & Giordano Mangante  
Non-Law Representatives 2017/18 
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Role of a Commercial Solicitor 
 

The goal of any lawyer is to please their clients by representing their 
best interest. Commercial solicitors are no different, they provide a 
diverse range of legal services to a variety of clients (usually big 
corporations) operating in many different sectors (Life sciences, 
Real Estate etc.).  
 
Saying that, commercial solicitors do not just recite the black letter 
of the law. While at large, they advise clients by helping them 
manage commercial risks through legal means, they are also 
commercially driven and act as business advisors. How they do it 
may depend on their practice area (Corporate, Dispute Resolution, 
Advisory). See pages (9-10). 
 
Role of commercial lawyers will mainly consist of the following: 
 
 Problem solving – You will be expected to understand 
complicated legal documentation and to solve complex commercial 
issues. Commercial solicitors do so by using both soft skills 
(communication, time management etc.) and more specifically 
commercial and technical skills like negotiation, client management. 
 
Working with other people – You will not only be working with 
legal professionals from your firm and other firms but also with 
colleagues in other departments and most importantly your client. 
Client contact increases as you move up the ranks in a law firm, 
therefore building upon your people skills will be extremely helpful. 
 
Project management – A commercial solicitor’s day is very busy, 
you will have lots of responsibilities and projects which you will need 
to manage efficiently. Therefore, alongside project management, 
time management skills are also paramount.  
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The work that commercial solicitors do vary but can be categorised 
in 4 main areas: 

 
 

 

 

 

 

 

Contentious work involves 
disputes between parties. 
Solicitors work to resolve 
these either in court, in 
presence of a judge 
(litigation) or in private, in 
presence of an adjudicator 
(arbitration).  

As the name suggests, 
solicitors doing this work with 
other parties to complete a 
transaction 
(Merging/Acquiring other 
companies, Borrowing/Lending 
etc.)  

Shortened from the 
Latin term “Pro 
bono public” 
meaning for the 
public good”. Pro 
bono refers to the 
work that solicitors 
undertake for free.  

Advisory lawyers advise 
their clients in various 
aspects of their business 
and make sure that their 
plans are in line with the 
law in that particular 
jurisdiction. 
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Further Insight into the life of a commercial 

solicitor 

Advantages Challenges 

Money – The pay for commercial 
solicitors is very good, even at 
trainee level you will be paid a very 
competitive salary and will receive a 
range of benefits. It is known that 
US firms generally pay more than UK 
firms.  
Interesting/Challenging work – 
Imagine getting to say that you 
worked on a deal that you read 
about in the papers. The work you 
do as commercial solicitors will no 
doubt be challenging but once you 
close that big deal or resolve a long 
running dispute, it will feel very 
rewarding.  
Global work – If you are lucky 
enough to receive a training contract 
from an international firm, you will 
get to work on exciting transactions 
involving multiple jurisdictions. Some 
firms will also give you the 
opportunity to go on international 
secondment (spend a part of your 
training in their or their 
partner/client’s offices). 

Competition – Competition 
for a training contract is 
fierce. Law firms receive lots 
of applications for a limited 
number of places. We believe 
that if you work hard, attend 
the events organised by our 
society and use information in 
this guide, you will have a 
greater chance of receiving a 
training contract.  
Working hours – Working 
hours are long. They can also 
depend on your firm and 
practice area. Magic Circle and 
US law firms generally have 
longer working hours, 
solicitors in transactional 
departments normally leave 
later than the others but that 
may be because of the sheer 
volume of work available in 
that department.  
Stress – A survey conducted 
by Lawyer2B found that most 
stress in lawyers come from 
having too much work but too 
little time. Hence, we 
reiterate: Time management 
is key.  
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Types of Law Firms 
 

The legal world is incredibly diverse and offers a range of firms to 
work based on size, practice areas and sectors they operate in; 
While there is no standard way to classify law firms, few terms you 
will likely come across in your research might include: 
 
Magic circle – Consists of five firms: Allen & Overy, Freshfields 
Bruckhaus Deringer, Linklaters, Clifford Chance and Slaughter and 
May. These firms have excellent performances in most practice 
areas and are considered very prestigious. Corporate and finance 
dominates the work at magic circle firms.  
 
Silver circle – Traditionally consists of Ashurst, Herbert Smith 
Freehils, Berwin Leighton Paisner, MacFarlanes and Travers Smith. 
These firms also perform very well generally and will have 
international offices to accommodate their client’s needs.  

 
US firms – Headquartered in the US these firms will have offices in 
London to expand their reach in Europe. They are well known for 
paying their trainees and newly qualified associates very well but 
also have longer working hours. Examples: Kirkland & Ellis, Latham 
& Watkins.  
 
UK national/regional – These firms have more than one office 
nationally, some may also have some international offices. 
Examples: Pinsent Masons.  
 
These terms are used loosely as there are many other international 
firms in London who generate as much revenue as the silver circle 
firms. E.g. Hogan Lovells, Norton Rose Fulbright. Also, due to 
increased activity in mergers, these classifications are being used 
less recently as firms prefer to be classified as international.  
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Practice areas in Law firms  
 
We briefly touched on practice areas in the first section of the guide. 
Different firms may classify their practice areas differently, e.g. 
some firms may have a separate practice area for private equity 
while it may fall under the broad corporate finance practice area in 
other firms. Here we try to explain briefly what each practice area 
do and what their work entails.  
 
It is also worth noting that commercial solicitors do not only operate 
within their practice area but will in most cases need help from their 
colleagues in other practice areas. This helps them in finding the 
most effective solution to their client’s problem.  
 
Corporate/M&A – As the name suggests, lawyers in this team 
advise big corporations on their day to day functioning but mainly 
on significant transactions M&A (See page 26). They could represent 
the bidding side (company who will acquire another) or the target 
(company to be acquired by the bidder). Their main task is to 
prepare a legal framework and minimise risks for their clients to 
ensure the transaction progresses smoothly.  
 
Banking/Finance – A very big sector internationally, banking and 
finance usually fall within the same practice area but the work can 
vary. While the main job of the lawyer in this practice area is to 
facilitate from a legal perspective the borrowing and lending of 
capital (they can represent either parties), the purpose of the capital 
is what sets them apart.  
 
Banking involves facilitating loans where the borrower will invest the 
capital in the day to day running of their business. Finance involves 
facilitating loans where the borrower will use the capital to fund: 
acquisitions of other companies, purchase of large assets, projects 
etc.  
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Capital markets –  Like banking & finance, work in this area 
involves raising capital for the clients, but how they do it will 
depend. If they do it through sale of shares, it’s called equity capital 
markets and if they do it through issue of bonds, debt capital 
markets. Lawyers will work with investors and accountants to 
ensure the transaction follows the legal requirements. 
 
Dispute Resolution – Involves resolving disputes between parties 
but the process is not as simple as it sounds. Disputes can be 
resolved through, litigation (in court in presence of a judge), 
arbitration (in private in presence of an adjudicator) or mediation. 
Cases in this practice usually area take longer to close. 
  
IP (Intellectual Property) – Popular amongst science graduates, 
this practice of law involves protecting a company’s product or 
invention through the protection of their intellectual property rights 
(Patents, trademark, copyright etc.). Clients can vary from big 
pharmaceuticals to fashion houses and the practice can also vary 
from advisory, contentious (when a client’s IP right has been 
infringed) or transactional (buying or selling IP rights). 
 
Competition – Lawyers in this practice area work with competition 
regulators and big companies (who may be complainants or 
defendants) to ensure that no company is abusing its market power. 
Work can be advisory, transactional or contentious.  
 
When you are doing your research ask yourself the important 
questions: 
 

• What are the firm’s practice areas and who are their clients?  
• How many trainee vacancies do they offer each year?  
• Are there opportunities for pro-bono work and secondments?  
• What are their respective trainee and associate salaries? 
• What is the firm’s culture? 
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The answers to these questions may have varying emphasis per 
applicant, but all are important in visualizing yourself working at 
that firm. It is advisable to create a spreadsheet with your key 
requirements in a firm, with checklists for your prospective firms. 
That will narrow down your choices so you can focus applications in 
a more accurate manner. 
 
The best place to start your research is likely to be the firm’s 
website. You will be able to find a lot of the information to the 
questions above there and get a feel of what is most important to 
them. In addition, there are a few handy sites that will provide you 
with some extra information in the resources section of this 
handbook.  
 
If you have found a specific firm you want to know more about, 
look out for future KCLLS events where they might be attending and 
speak to them. Most firms also hold an evening presentation in the 
autumn where you can listen to a presentation and then network 
with them over drinks. If you’ve missed these events, try contacting 
one of the trainees or even associates at the firm via LinkedIn and 
ask if they would be willing to meet over a quick coffee to provide 
some answers to your questions about the firm! This system works 
too if you have met specific trainees/associates at insight days, 
open days or seminars and you have follow up questions you are 
willing to discuss. It is advised to ideally reach out to the parties of 
interest 24 hours after the event. 
 

What you ask trainees and associates is naturally 
motivated by your personal interest. 
 
 



12 
 

Route to becoming a commercial 
solicitor 

 
The route to becoming a solicitor from a non-law background is a 
well-trodden path. This can evidently be seen in most firms by their 
trainee intake being split almost 50/50 from law and non-law 
backgrounds. The only difference in non-lawyers’ route is the 
mandatory one year law course, the Graduate Diploma in Law 
(GDL). After completing the GDL, non-lawyers will start the Legal 
Practice Course (LPC) which Law students will start after their 
undergraduate in law (LLB).  
 
If you have already secured a Training contract at a law firm before 
starting your GDL/LPC, the firm will usually fund the courses for 
you. Some firms also track back on the GDL/LPC courses – This 
means that if you manage to secure a training contract after having 
already started the GDL/LPC, the firm will reimburse you for the 
fees. Not all firms do this but it is something worth checking with a 
firm that you may be interested in.  
 
Route of a Non-Law student - After completing the training contract 
you will be registered by the Solicitors Regulation Authority (SRA) as 
a solicitor, at this point you are qualified to practice Law.  
 

 
 

Non-Law 
Degree (3/4 

years)

GDL (1 
year)

LPC (1 year) 
or 

Accelerated 
LPC (6 

months)

Training 
Contract (2 

years)
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Graduate Diploma in Law (GDL) 

The GDL is an intense, academically rigorous conversion course, 
which requires fitting the following seven core legal modules into 
one year: Contract, Criminal, EU, Public, Land, Equity and Trusts, 
Tort. 

It can be taken Full-Time for one year, or Part-Time for two years 
and covers the foundations of legal knowledge required for 
completion of the academic stage of training. Alongside the seven 
core modules, you will also be taught key skills and concepts that a 
lawyer will need to be successful.  
 

Legal Practice Course (LPC)  

The Legal Practice Course (LPC) is the vocational stage of your 
journey to be a solicitor. It must be taken after completing the GDL 
conversion course. LPC can be taken on a Full-Time, Part-Time and 
Accelerated basis in one, two and half a year respectively. The 
course is designed to prepare you for training in a law firm. 
 

SRA’s Solicitor’s Qualifying Examination (SQE) 
 
Earlier this year, The SRA announced that they will be replacing the 
GDL & LPC with the new SQE. The first common assessment would 
be introduced in 2020 and will consist of passing two stages: legal 
knowledge and practical legal skills. Stage one will be taken prior to 
the TC and stage 2 upon completion of it. We suggest you keep an 
eye out for developments on this field as not much has been 
revealed. The final website listed in the useful resources section of 
this handbook is very informative and will provide you with all the 
information that has been released so far by the SRA. 
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What can you do as a non-lawyer whilst at 

university? 

 
First Year – First year is about getting a feel for the law industry 
and trying to determine if it is a suitable career for you. This is the 
time to explore the field and get a true grasp of the industry. You 
can also determine if this is the correct career path for you. There 
are many accessible resources available for you to really get a head 
start. The King's career service and your personal tutor are great 
sources of support and guidance as the advice is tailored to you. 
The annual law fair organized by the careers service is a great 
opportunity to gain insight to a variety of law firms and experience 
the initial exposure. Events hosted by the Law Society throughout 
the year should not be missed as these provide further insight into 
individual firms, and offer diverse events ranging from open days to 
negotiating competitions. Firms are increasingly introducing first 
year schemes, many of which are open to non-law students. This is 
a fantastic opportunity to see what working in commercial law is like 
prior to a vacation scheme. 
 
Second Year – Second year non-law is a truly important time for 
non-law graduates and is the perfect time build up your body of 
knowledge on firms of your interest.  
 
You can begin to apply for vacation schemes. These are two-week 
long, assessed, internships (some firms are longer) that are held in 
winter, spring or the summer. If you make a good impression on a 
vac scheme it is likely the firm will offer you a training contract 
commencing when you graduate. Completing a vacation scheme is 
very useful and in some cases vital, as some firms try to recruit 
exclusively from their schemes. Note that most firms offer vacation 
schemes to non-law students in third year. 
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Third Year – This is your utmost crucial year, as it is now where 
you embark on the process to secure a training contract. If you wish 
to start your career immediately after graduating, you need to 
secure a training contract by your third year. If you haven’t been 
able to complete a vacation scheme, or haven’t been offered a 
training contract at the end of one, don’t worry. Now that you have 
gained some experience in the field of commercial law, it is time to 
start focusing on direct training contract applications.  
 
When applying to firms, filter out the applications that are on a 
rolling basis first. Attend as many application workshops as possible, 
which are hosted by the KCL Law Society, law firms and law 
schools. 
 
It is very important to do your best academically at this stage and 
you should prioritize your studies alongside applications. Now would 
be a suitable time to use the network you have built over the last 
two years to ask recruiters any final questions to round off your 
applications for training contracts. 
  
Focus on deadlines and preparing for interviews and assessments. 
The law society and other similar societies as mentioned above offer 
interview training workshops, as well as the King's careers service. 
It is advisable to create a thorough tailored application. However, it 
is important to find a balance in how many high-quality applications 
you can realistically complete. It is also vital to note that you do not 
need to start your GDL immediately as many people take gap years.    
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Training Contract (TC) 
 
Law firms will accept training contract applications from non-law 
students from final year onwards, unless you have already been 
offered one through their vacation scheme (See page 14).  
 
A training contract in short is the training you will have to complete 
at a law firm as part of your practical training, to bridge your 
academic and professional life as a qualified commercial solicitor. It 
is not compulsory to have a TC to qualify as a solicitor but some 
practical experience is compulsory in order to meet the guidelines 
set by the Solicitors Regulation Authority (SRA). Some other less 
common routes are also known (Paralegal route, Legal 
apprenticeships etc.). 
 
Training contracts last for two years where you get to experience 
different practice areas of law for four or six months each (each four 
or six-month spell is called a seat), the latter one being more 
popular with law firms. Some firms will have one or two compulsory 
seats and you will be given some freedom of choice for your 
remaining seats which will then be allocated depending on 
availability. Seat selection might not always work on your favor so 
keeping an open mind is encouraged. As discussed before, some 
firms may also provide you the opportunity for a secondment.  
 
You will be allocated a supervisor in each seat and they will be 
responsible for giving you assignments and helping with any 
questions you have. In most firms, you will share an office with your 
supervisor.  
 
If you perform well during your training contract, the firm will 
choose to retain you post qualifying and will offer you a job. They 
are not obligated to do so as your “Training Contract” with them is 
for the period of your training only.
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Everyone who ultimately secures a Training Contract with us has to 
undertake all the same assessment elements, whether you join us 

via the Vacation Placement Programme, or through a direct 
application. All recruitment and selection processes start with an 

online application. 
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Interview: Future Trainee Solicitor 
 
What degree did you study at 
Undergraduate Level?  
I studied BA English Literature and 
Language. 
 
What motivated you to pursue a 
career in commercial law?  
I did a lot of drama at school and always 
liked debating. Someone turned around to 
me when I was quite young and suggested 
I think about becoming a barrister, which 
was my goal for a long time. In the end, I 
decided that the solicitor's route was more 
for me because I prefer working in teams to 
solitary work and I like the international 
aspect, but the idea stuck. 

 
Did you at any point feel at a disadvantage having not 
studied law at undergraduate level?  
I was worried for a long time that I’d be at the back of the queue 
when it came to vacation schemes and internships, especially when 
all my friends studying law first started making applications. This 
was really just because it’s the norm for non-law students to apply 
in their final year rather than second year, and my worries turned 
out to be unfounded. 

 
Do you find that your non-law degree gives you the skills to 
specialise into a particular field of law?  
Certain non-law degrees in science, business or industry would 
definitely provide a stronger grounding in specific areas of law. 
Personally, doing an English degree gave me a lot of choice when it 

Thomas Rhys 
Jones, Future 
Trainee Solicitor 
at Milbank, 
Tweed, Hadley & 
McCloy LLP 
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came to what I studied, which meant I could tailor my modules to 
topics I felt would interest legal recruitment. 
 
How did you go about choosing Milbank? Any advice to our 
members on picking Law firms?  
Everyone will have a few criteria that are very important to them. 
Personally, I wanted to work for a US-based firm with a lot of 
history and a small trainee intake. The best advice I could give is 
not to be sucked in by everyone else’s choices and to really think 
about what kind of an environment you want to train in and to do 
your research. Every firm will tell you that it’s the best place to train, 
so it’s best to look beyond the careers page. 
 
Law firms are increasingly moving towards 50:50 Law: Non-
Law recruitment, why do you think this is the case?  
I think it’s becoming clearer that every lawyer is different and that 
the practical application of the law is very different to anything you 
could learn at undergraduate level. Studying an LLB certainly 
provides you with a different set of skills to those from studying a 
BSc or a BA, but firms are recognising more that any of those skills 
can shape a good lawyer. 
 
What do you think are the most important characteristics 
that future commercial lawyers should possess?  
Aside from being the kind of person other lawyers can work with, 
which is essential, I think all the best characteristics will come from 
having a genuine interest in the work you’d be doing. Taking 
initiative, working hard, attention to detail, good client rapport, 
international outlook - all these things will come naturally if you’re 
really interested in your commercial area. 
 

“I think it’s becoming clearer that every lawyer is 

different” 
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Commercial awareness is a term that is mentioned very 
frequently in the recruitment process, how did you go about 
developing commercial awareness and showing it in your 
applications?  
No one is expecting you to be the next Warren Buffett - the 
“awareness” is more about interest than anything else, so it’s 
important to find ways of staying informed that you actually like. 
Reading business-related journals or newspapers, attending firms’ 
own workshops on awareness and work experience in business or 
with startups are all things you can mention when applying. Binge-
watching ‘Billions’ is pretty good too, but maybe leave that out of 
the application.  
 
When it comes to vacation schemes and other legal work 
experience, is it important to have as many as possible? 
How does non-legal work experience compare to this?  
As a non-law student, the sheer amount of work experience you do 
isn’t as important as how early you start to show interest. This can 
mean looking around for smaller firms and chambers that will accept 
applications from non-law freshers and second years, but don’t be 
afraid to look in other areas of business - employers such as banks 
and professional services and consultancy firms all offer formal 
internships to second years from any academic background. These 
internships are just as important to any legal recruiter as a vacation 
scheme, and they can help you really pin down your motivation to 
work at the firm you eventually choose. 
 
What would be your one top tip for non-law students 
wanting to pursue a career in the legal sector?  
Your degree will fly by and before you know it it’s time to send off 
applications, so stay updated, interested and active. Really take 
advantage of the Law Society’s vast number of events and don’t be 
afraid to reach out to people in the field - networking is one of the 
most important parts of becoming (and being) a lawyer.  
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Have you got what it takes? 
 
Strong Academics – Law firms have a set of academic 
requirements that students must have fulfilled in order to progress 
to the next stage of the application process (although extenuating 
and mitigating circumstances are taken into account). These usually 
include a minimum of 2:1 In your undergraduate degree and AAB at 
A-level (or equivalent). 
 
The common misconception amongst students is that the first year 
doesn’t matter as much, but this is not the case. You need to be 
able to demonstrate consistently good academic performance 
throughout your degree.  
 
Extracurricular Activities – Try and get involved in the many 
opportunities King’s offer. Join societies, sports clubs or charity 
groups. This shows dedication and showcases transferrable skills to 
your law firms of interest. King’s College Law Society is likely to be 
the best place, offering events every week and the opportunity for 
you to learn more about the legal world. Engage yourself and stay 
involved, you will significantly benefit from it. Other societies you 
might like to join to enhance your skills and knowledge of the legal 
world: 
• Bar and mooting society (for aspiring barristers) 
• Lawyers without borders – KCL student division 
• KCL Pro Bono Society 
 
Work Experience – As a non-law graduate, you automatically 
have a harder task of proving to recruiters why you want to do law, 
so try and acquire as much legal work experience as possible. Utilize 
your existing network by speaking to your school, family and friends 
to see if you could pick up any informal shadowing or legal work 
experience. 
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Our partner firm Pinsent Masons are looking for the 
    following qualities in their future trainees. 

 

 
 
We believe in being as transparent as possible when it comes to our 

recruitment. Set out below are the key skills and abilities we are 
looking for in our Vacation Placement students and Trainee 

Solicitors; our eight core capabilities. These reflect the qualities that 
our clients demand from our lawyers. So, if you are successful in 
securing a training contract with us, you can be confident that you 

possess the qualities needed to progress at the firm. 
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Do’s and Don’ts 
 
King’s College Law Society Events: 
Do sign up early to ensure you have the best chances of attending 
the event. N.B. members of the society have priority access, so 
make sure you join to avoid disappointment. 
Don’t turn up to a networking event unprepared. Make sure you’ve 
read up on the firm and prepared questions to ask. It is important 
to make a good first impression. 
 
Law Firm Open Days and Vacation Schemes: 
Do make sure that you apply to these events early. Many firms 
operate on a rolling basis (i.e. give out offers whilst the application 
process is still underway) 
Do as much research as possible into the firms you are applying for. 
Attend our events and those of the careers service, such as the 
annual law fair (24th-26th October 2017), make sure you ask as 
many questions as possible and jot down the names of those you 
spoke to so you can mention them in your applications. 
Don’t have spelling or grammatical errors in your applications. This 
mistake is easily avoided, so make sure you proofread your answers 
thoroughly.  
Don’t use the same template for all application forms. Each firm is 
different and that needs to be reflected in your answers. If you can 
replace the name of the firm you’re applying to with another, your 
answer is too generic and will likely be placed in the rejection pile. 
 
Attire for events: 
Do make sure you’re appropriately dressed for the occasion. 
Networking events with firms usually operate a smart casual dress 
code. Open days and events held at a firm’s offices, however, might 
range anywhere from smart casual to strictly business formal. 
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Useful Resources 
 

Websites: You can use the following websites to find out more 
about and keep updated with developments in commercial law. 
Some of them will also host events or have articles to improve your 
commercial awareness so keep an eye out for those.  

• http://www.chambersstudent.co.uk 
• http://www.lex100.com/index.php/index 
• http://www.chambersandpartners.com/ 
• http://allaboutlaw.co.uk/ 
• http://www.lawcareers.net/ 

• https://targetjobs.co.uk/ 
• http://www.aspiringsolicitors.co.uk/ 
• http://www.cilexlawschool.ac.uk/Legal_apprenticeships 
• https://graduate.pinsentmasons.com/what-does-a-

commercial-law-firm-actually-do/ 
• https://l2b.thelawyer.com/issues/l2b-online/super-exam-

effect-on-students/ 
 
Books: A few of these books would be very helpful to get to grips 
with terminology and building an overview of the business world.  

• Richard Susskind: Tomorrow’s Lawyers: An Introduction to 
your Future 

• Christopher Stoakes: Know the City, Commercial awareness 
• Niall Ferguson: The Ascent of Money, A Financial History of 

the world 
• Phillip Coggan: The Money Machine: How the City Works 

 
Video: Allen & Overy: The anatomy of a deal  
https://www.youtube.com/watch?v=hK9UaRhsDPM 
 
Application toolkit: http://www.esamadison.org/wp-
content/uploads/Gateway%20Newsletter.pdf 

http://www.chambersstudent.co.uk/
http://www.lex100.com/index.php/index
http://www.chambersandpartners.com/
http://allaboutlaw.co.uk/
https://targetjobs.co.uk/
https://www.youtube.com/watch?v=hK9UaRhsDPM
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Commercial law jargon buster 
 

Following are the basic commercial law terms that you may come 
across during your research or hear it during an event.  
 
PEP – Profits per equity partner. Demonstrates a firm’s profitability, 
bigger firms will have higher PEP’s. This can be calculated by 
dividing the profit by the number of equity partners in the firm.  
 
PQE – Post qualification experience. The number of years you have 
been practising law after qualification.  
 
NQ – Newly qualified solicitors after their two years of training 
contract.  
 
Billable Hours – Unlike Pro-bono work which is done free of 
charge, billable hours are chargeable to the clients by the hour. This 
is how most law firms make money.  
 
Billing target – Billable hours that you will be expected to achieve 
annually. These differ but is usually around 1700 in UK firms and 
1800-200 in US firms. Not all firms have billing targets. 
 
In house lawyers – Lawyers who work in a big company’s legal 
team. They handle the basic legal issues for that corporation and 
will seek help from private law firms in more complex issues.  
 
Due Diligence – A basic but very important task, it is the 
investigative process prior to a transaction.  
 
Credit crunch – Refers to a sudden drop in investment capital 
(harder to receive loans) Also used to refer to the 2008 financial 
crisis.   
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Bonds – Issued by companies (corporate bonds) or governments 
(sovereign bonds) to investors in return of their investment. The 
issuer will then pay interest to the investor until the loan is repaid in 
full by the maturity date (expiry date). Think IOU’s but on a much 
larger scale. Bonds can be traded. 
 
Derivatives – Instruments that derive from shares, bonds, 
currencies or other transactions. Think financial contracts that derive 
their value from further underlying assets.  
 
Liquidity – An asset/security is liquid if it can be converted to cash 
(bought &sold) quickly. 
 
Securitisation – In basic terms, it’s the process of turning loans or 
debts into bonds (security). 
 
M & A – Mergers and Acquisitions. The basic idea behind M&A is 
that two or more companies combined is more profitable than one. 
The terms mean slightly different things but can be used 
interchangeably depending on the nature of the combination of 
companies.  
 
Private Equity – Firms that raise money privately through 
investors to buy shares in a public company. This takes the 
company private.  
 
Unicorn – Start-ups (newly established businesses) with a value of 
over £1bn. E.g. Deliveroo  
 
IPO – Initial public offering. Fancy way of describing the process 
when a private company first issues shares to the public. At this 
point the company becomes public. 
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 KEY FACTS ABOUT PINSENT MASONS: 

 

 
 

 

 
“A vision provides direction and motivation for everyone in the 

business. It helps to keep us focused on a common goal.  
In Pinsent Masons our vision is to be an international  

market-leader in our Global Sectors.” 
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we kickstart your career in 
law 

kcllawsociety.com 
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